
Anti Bullying Ambassador - Lead Learner

Main responsibilities
• Be proactive in preventing bullying. 
• To support victims of bullying. 
• To promote the school’s anti bullying policy

Person specification
 To be passionate about stopping 

bullying in TDA. 
 To have a positive attitude. 
 Is friendly and approachable  
 Is willing to listen to others. 
 To have empathy for students who 

are being bullied. 
 Be someone who cares about 

others.
 To be a positive role model in 

terms of punctuality, organisation, 
reliability and behaviour.

 Be confident enough  to step in 
and challenge bullying behaviour 

Meet 
requirements

Demonstrate 
initiative

Demonstrate 
dedication by 
going beyond

Initiative and extra dedication 
• Training new Ambassadors  that join the 

programme part-way through the year
• Supporting the  anti bullying lead with 

additional tasks 
• Propose new initiates which could be 

adopted across the school. 
• Lead in house assemblies.

Appraisal
Your performance will be evaluated twice a year by meeting with the 
member of staff in charge of the leadership programme and you will be 
required to provide evidence of your performance, using data-tracking 
from the administrator and satisfaction surveys from your reader.

Job description
 To work within your house as an anti bullying ambassador.
 To actively promote the anti bullying message at TDA.
 To keep up to date a display board in your house area.
 To actively attend ABA meetings.
 To report any issues or concerns that you cannot solve with 

the tutor’s help to your  Head of House. 
 Check  emails regularly to get up-to-date information.  


